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Dunham, Aukamp & Rhodes, PLC 
Certified Public Accountants 

4437 Brookfield Corporate Dr., Suite 205-D 

INDEPEND~f1~fr&\tJs REPORT 

To the Commissioners 
Middle Peninsula Planning District Commission 
Saluda, Virginia 

Report on the Financial Statements 

We have audited the accompanying financial statements of the business-type activities and the aggregate 
remaining fund information of the Middle Peninsula Planning District Commission, as of and for the year ended 
June 30, 2018, and the related notes to the financial statements, which collectively comprise the Middle 
Peninsula Planning District Commission's basic financial statements as listed in the table of contents. 

Management's Responsibility for the Financial Statements 

Managements is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error. 

Auditor's Responsibility 

Our responsibility is to express opinions on these financial statements based on our audit. We conducted our 
audit in accordance with auditing standards generally accepted in the United States of America and the standards 
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General of 
the United States. Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor's judgment, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity's preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity's internal control. Accordingly, we express no 
such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of significant accounting estimates made be management, as well as evaluating the overall 
presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinions. 

Opinions 

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective 
financial position of the business-type activities and the aggregate· remaining fund information of the Middle 
Peninsula Planning District Commission as of June 30, 2018, and the respective changes in financial position, 
and, where applicable, cash flows thereof for the year then ended in accordance with accounting principles 
generally accepted in the United States of America. 

Metro: (703) 631-8940 FAX: (703) 631·8939 
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Other Matters 

Required Supplementary Information 

Accounting principles generally accepted. in the United $tates of America require that the management's 
discussion and analysis~ budgetary comparison information. and pension disclos~es on pages 4- 7, page 33, and 
pages 36 .. 3Sbe presented to supplement the basic financial ~tatements. Such infonnation, although not a part of 
the basic financial statements, is required. by the OoverlllllerttalAccounting Standards Board •. who considers it to 
be an essential part off'ma.ncial reporting for pbtcing th~ trasic fmancial staWments in an appropriate operational, 
economic, or • historical context. We have applied certain limited. prooe<lures · .. to· the required . supplementary 
information in accordance with auditing stand~ds $enetally accepted in the United States of America, which 
consisted of inquiries of management about the meth()(Js of preparing the information . and comparing the 
information for consistency with management's. ~nses t() our inquiries, the basic financial. statements, and 
other knowledge we obtained during our audit oftbebasic.financ:ialstatements. We do nQt express an opinion or 
provide any assurance on the information because the 1itnited procedures do not provide us with sufficient 
evidence to express an opinion or provide any assurance. · 

Other Information 

Our audit was condupted for the purpose. of forming opinions .on the financial statements that collectively 
comprise the Middle Peninsula Planning District Coromi$sion•s basic financialstatements. The schedule of 
reven1,1es and expenses by program on pages 31 - 32Js presented for purposes of additional analysis and is not a 
required part of the basic financial statements. 

The schedule of revenues and expenses by programJs the JYSponsibility ofmanagement and was derived from 
and relate directly to the underlying accounting and ather t~~ds usedt<l prepare the basic fmancial statements. 
Such information. has. been subjected ·to the auditing p~ures . applied in the audit of. the basic· financial 
statements attd certain additional procedures, including c()mparing and reco11eiling: such information directly to 
the underlying accounting and other records used. to prep:~ the basic financial statements or to the basic 
fmancial sta~ments themselves, and other additional prQC~dures in accordance with a~diting standards generally 
accePWd in the United States of America. ht our opini\:1~ ~:SChedule ofrevenues 11t1d expenditures by program 
is fairly stated in aU material respects in relation to the .basieftnaneial statements as a whole. 

Other Reporting Required by Government Auditing Stanlltwtb 

In accordance with Government AUditing Standards, wehaVettlso.issuedour report dated November xx, 2018, on 
our consideration of Middle Peninsula Planning District (;~11Bnission' s intemal.eontrol over fina1leial. reporting 
and on our tests of its compliance with certainprovisions:ofla,ws, reSt~lations, contracts, and grant agreements 
and other matters. The. purpose of that report. is . to ~s(lribe the scope of our testing· of internal control over 
f'mancial reporting and compliance and the results of that testing, and not to provide an opinion on internal 
control over· financial reporting or on compliance •.. That rep;>rt is an integral part of an audit performed in 
accordance with Government Auditing Standards irt COti.sidering Middle Peninsula Planning District 
Commission's internal control over financial reporting and compliance. 

~ .. #~~fvc, 
Certified Public Accountants · 
Chantilly, Virginia 

November 19~2018 
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MIDDLE PENEINSlJLA·P~~~G}I}ISl;J:aCTC()l\fl\41SSlON 
MANAGEMENt~sutSCtJSSIGN.AND ANALYSIS 

In this .section of the annual financial report of.the.Ml~~le Peninsula .Plmmh)gDisttictConunission. (the 
"Commission'')~. management provides .a narrative disettssi()rt and an anatysis .• ofits fmancial activities . for the 
fiscal· year that· ended ~une ·. 30,. 2018. Responsibility forthe·.aQct.lfacy. ofthe data as •. well as the completeness. and 
fairness of this presentation (including aU di$Closures)r~$t8 withtnan~ement .. To the best of our knowledge and 
belief,.the data <,1ontained herein is accurate in all Jl1a~ft:e~. Thitdata is rep()rted .in a.manner designed to 
fairly ·represent the COmmission's financial position attd·fh~ ~slllt of opel'ations of its various funds. All 
disclosures neeessary to enable the reader to gain an a~~ undefltartdillg of the Commission's financial 
activities have be'en included. The CommissiOJ1 '$ fman¢i~ pW(otmanee is diS®ased and analyzed within the 
context of the accompanying financial statements anq di$1osures following this section. · 

Overview of the Financial Statements 

The fmanciaf statements presented herein included all ofthe.a~lvities. of the Commission using the integrated 
approach u prescribed by GASB Statement ~O· 34. Manage.m:ent'"Discussi()n and Analysis (MD&A) is 
intended, to· introduce. the Commission's financial lttlt~ents ••• In af,ld¥tion to• this ftfat~ag'ement's Discussion and 
Analysis (MD&A), th~ repert consists of the e~tet:PiiSe fu.nd ilnancial statements, and tile notes to the financial 
statements. These fmancial statements are designed to J:,e more COt:PoratCo-like in. that all activities of the 
Commission are considered to be business-type actiVities.· 

RequiredFiuuial Statements 

The Statement ofN'et Position focuses on resources avalla~leJor futUre operations. In simple terms, this statement 
presents a snap shot view of the assets the Commission ~as, tit~ liabiliti~s it owes and the net difference. The net 
difference.js further ~arated into. amounts restricte~ for specft1cpurposes anqunrestticfed amounts .. ·Business­
type activities are repo~()n the accrual basis of aQc()~tiu.~, Qv:er time, increases.and d~reases ill net position 
may serve as a useful indicator of whether the fmancial posttion.ofthe C<Jmmission is improving or deteriorating. 

The Statement of Revenues,· Expenses and Cl1anges in ~et f'o.sition ~etails the Cotnmission's revenues and 
expenses· by functional type,. and the net operating result of the current year. This statement summarizes . and 
simplifies the user's analysis to determine the ex.tentto which programs are self.;supportillg and/or subsidized by 
general revenues. · 

The Stat~nt of Cash Flows shows the cash flows from the Commission's. operating, capital and related 
financing, and investing activities. · 

The notes to the financial statements provide additiODfll dise10$~r~ requited by governmental accounting standards 
and pr()vide information to assist the reader in understan<linttlte COmmission' sfinancialeondition. 

The MD&A is intended. to explain the. significant changes j.n (ittancia) pe$ition and the. differences in operation 
between the current year ap:d prior years. Significant ehal'lges ft9m the prior year are explained in the following 
paragraphs. · 
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FillAndal Analysis 

Current Assets 
Loans. Receivable 
Capital Assets(net) 
Total Assets 

Deferred ·outflows of Resources 

Current Liabilities 
Long-Term Liabilities 
Total Liabilities 

Deferred Inflows of Resources 

Invested in capital Assets 
Unrestricted 
Total Net Position 

Summary Statem~llts ~fNet Position 
JuaeJO', 

lQll l0l7 

$ 874.4tl $ 817~0:19 
277,082 173,067 

4.3il 7.6~4 
1,155.311 997,740 

13.015 29;862 

228.4~5 152~538 
23Q.161 ·170.~36 
459,233• 323.074 

157.347 187,306 

4,323 1;654 
5471930 S!!9J68 

$·.~~~~~·· $~l:Z..2gz 

Current assets increased dqring the year by approximately $57,000 primarily 4Uet6 a grant from the US Dept of 
Interior Fish/and Wildlife Service of $75,000 which rem~ns mostly unspent. This is a multiyear project and 
funds were reeeived up-front as opposed to being reitfitnlfsed. 

Loans receivable .increased approximately .$104,000 duringth~Year as a result of the start of a new revolving loan 
program to encourage homeowners to instafl living shorelines in support.ofthe O>mmonwealth~s policy. 

Deferred out~wsof resources. associated with.the differences in projected and.aetual experience of the pension 
plan was redllced by approximately $16,800 during the year. 

Current liabilities increased approximately $76,000 dqring they~ prim~ily as a .result of increases in the various 
revolving loan· f\md.eapift\'lizations including thenewLivi~g Shoteline Loan Program and an increase in deferred 
revenue as a result of the US Dept of Interior projeCt discussed abOve. 

Deferred infl()ws of resources associated with the differen~$..in ptojected and actual experience of the pension 
plan and differences between projected and actual earnings: of'the plan assets was reduced by $30t000 during the 
year. 

Long•term ·li•bilities increased by approximately $60,000 dlltjf1gtbe current .year, .!\8 .the Commi.ssion continued 
its septic repair loan program and implemen~ .a new rovPJviul loan program funded by a loan through the 
Virginia Resources Authority. VRA loans have a d~layed P4)'back period of 2-3 years resulting in an increase of 
$116,200 in loans payable. There was also a $27, 700reduction.in the net pension liability. 

Total net position incteased by approximately $35;031 this)'earprimarllydue to increase in cash, a decrease in 
pension liabilities, and an increase in current assets. · 

5 



Revenues 
Operating revenues 
Interest 

Total Revenues 

Expenses 
General and administration 
Project costs 

Total EXpellses 

GASB 68 pension benefit 

Chan~e in n~ position 
Net position adleginnmg.ofyear 
Net positionafend of year 

Summ4teyS ... IDellt.of,t\etiVititS 
For tile:. Yean: Ended JuJt~ 30, 

$1~2.125 
8,954 

7§1~029 

1{)7.228. 
··~2;§~. 
7§PJ~7 

.· 411.782 

35,031 
.Sf1J22· 

$55#252 

$910,513 
1.J71 

911.884 

60,351 
340.627 
900,978 

38.902 

51,808 
. 465.414 
$511,222 

Operating l'tWenues decreased by approximately $lSS,O{)(),andp~oj~t e•nsesdecreasedby .approximately 
$lll,000from theprior.year. It is not uncommon.for·.t~.figuresto cb&nge;s\llistatntially from year.toyear due 
to difference$ in the Commission's work program baSe«::~ changes in the COmmission's priorities and .the 
availability offuttding to implement the work pragram. · 

In FY 2018 actual o~ating revenues were under bu4g~ by ~pproximat~ly $34,{)00 as. several projects were 
delayed· due/to .forces beyond the Commissi{)n'.s · conttt)t lfie~wete; proj~ts pri~Iy . either administered or 
carried out by outside entities. Project costs for oon~ ~{lstsjvere underbudget by $38,700.for the same 
reasons;.an.d• project eosts for construction· were U11der \ludl~ by $38.:30()"due tn fie lays. in. septic .repair projects 
leading to an extension of the current septic repair program;gt"ant. 

Actual. expenses e~c~ded budgeted expenses for pel'S(lntt~L~sts t>y approxima.t~ty $46~500 as a result. ofthe 
Commission·'~;. performance compensation program· wtaere~Y m~~eJnent .·is. ·l1Jtftoiized·· to . obtain additional 
funding to e'~l;)le and enhance the Commission's workpr?gtaD1iltl1d .increase staff' salaries proportionately as 
additio~l fundmgiso~ined. The ability .. to .. aUowfora,t1ltc~()n in personnel costs.based.on availability of 
funding allo)Vs fOI' greater flexibility in applying for adtiitiol1!1lf\lnding to ad\fance the .Ctlmmission' s priorities 
without increas~staffing •. Fringe benefits were $lSlSOO:hip~~ d\fe to ~.increaaein fiCA/medicare taxes related 
to. the inc~ compen•tion.and increases .in~tilization;~ftealth insurance for dependent coverage by staff. 
Bad debt ex.pense ex.~ede(l the budget by $12,000 iS itw~ #~{e'tnlme~ that s"veral·receivables were unlikely to 
be paid and. h~ce written· off. This action does not preclude ~ntinuing ciftotts to ptirsue collection on this debt. 

There. was an increase ofapproximately $4 7 ,O()()in general .A4Jninistration expense:(as the. Commission directed 
staff to work with the Gel\eral Assembly and Other entiti~.t<Jexplbre .blue/green irtfrastmcture environmental and 
econ:omic.deVelopment issues for whicK external·resouroes w~ riot identified; 
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Capital Assets 

The capital assets in the. governmental funds consist of computer equipment and vehicles used in the business­
type activities of the Commission. 

Long .. Term Debt 

Long:term d¢bt.consists offour loans from theVU';inia\\f~erfaciJities Revolving fund. The ftrst loan was 
originally made in 1997 · itr the amount of $250,0()0,but til~~ ~gular annual payme!lts has. been • reduced. to 
$12,500 .. In 2011 the. Commission received an()ther $~SpyOQnl()£mfroth • the Vir~mia, Water Facilities Revolving 
Fundto increase the revolving loan fund for Wa$teWateJ'~'>Thislo~ consiste<fofa$125,000 no interest loan 
and a $125,000 {'principal forgiveness" loan. As of.Iune 30~.2()11, $12~.000 had tieettdrawn on this loan and an 
additional$125,000 on the "principal forgivene~s loan". ~is loan has been l'Odt1Ced by regular annual. payments 
to $62,500. During FY20 16 the Commission received,anotheriloan:iit the amount of SZSO,OOO loan from the 
Virginia \Vater Facilities Revolving Fund to increase.the l'f)V9Jving loan fultd for .'Was~ater loans. As ofJune 
30, 20 18~ only $75~902 bad been drawn. on thisloaP. but ttn"''*P regul£¢ aru)Ual payments has been reduced to 
$65~902. A fourthloan in the amount of a $250,000loanffot1l tile Virginia W-.F~ilities Revolving Fund·to 
capitalize. the new revqlving loan fund for living ·shoreline projects was settled in FY2018. As ofJune 30, 2018, 
only $120, 72'3 drawn dovvn on this loan. 

Econ~mie Factors aad Future Outlook 

Presently, m~magement of the Commission is awareofthichangingf«Jeral~st&te,.regional and local economic 
climate and is working to comprehensively understlnd, 'dcifess and plan for the future security of the 
Commission consistent with the evolving new economi~ m~l:~entfealizes the risk to the Organization 
of the .high dependencyon grants to fund qperations esp~ially during periods ()fecqnomic stress and continues to 
explore other options to fund its essential programs including in~r&tsed local fund.it).g. Management continues to 
work with tlie MPPDC. leadership to . explore .strategies to· ftind the CommissioBJ • pro~ide for· a motivated. and 
adequately compensate<J. staff, and increase performance Wltile t1taintainin~ cOmpliance. with the requirements of 
OMB Uniform Guidance and the needs and reso~es of th~ member]ocalities. Cutrently the Commission is 
exploring increased use of consultants to provid~ staff'mg n~ed$1li a nte8Jls to providing more and varied expertise 
for increasift!lY complicated projects being undertaken by the Commission in regards to environmental and 
economic development projects. 

Contacting the Commission's Financial Maaag91ent$taff 

This financial .report. is. designed to provide a;generaLQVerview of tile Commission's fmances·and show the 
Commission's l!CCountability for the funds it receives. If yo .. have ~uestionsabout this report or need additional 
information, contact the Commission's Executive D~tor at}25 Bowden Street in Saluda, Virginia. 
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MIDDLE PENINSULA PL~~j)~$1'RfC'I' COMMISSION 
STA 'I'EMENT ()F~~POSitiON 

.JUNE 30,ZU11 

ASSETS 
Current Assets 
Cash and cash equivalents 
Restricted cash 
Accounts receivable 

Total Current Assets 

No11Current Assets 
Capital assets, net 
Loans receivable 

Total Noncurrent Assets 
Total Assets 

D:tFERJU:,D OUTFLOWS OF RE$0URCES 
Pension contributions after the measurement date 
Oifferences.between expected and actual ex,perietre:e 

Total Deferred Outflows of Resources .. 

LlADlLI':I1ES 
Current Liabilities 
Accounts payable 
Deferred revenue 
Accrued. leave payable 
Current portion of notes payable 

Total Current Liabilities 

Noncurrent Liabilities 
Notes payable. net of current portion 
Net pension liability 

Total Liabilities 

I>EFEllREDINFLOWS OF.RESOURCES 
Differences betWeen expected and actual experience 
Changes qfassumptions 
Net difference betW®tl projected and actuall:amings on plan investments 

Total Deferred Inflows ofResources 

NJIT POSl'l'ION 
Invested itr capital assets, net of related debt 
Unrestricted 

Total Net Position 

See acoompmyi.n.g notes 
8 . 

$ 737,358 
29,167 

107,888. 
g74,413 

4,323 
277,082 

2$1,405 
1,155,818 

11,043 

. 1,972 
13,015 

16,741 
110,453 
47,938 
53,333 

208,292 

. 22,476 
459,233 

140,095 
5,730 

11,522 
157,347 

4,323 
547,.930 



Operating Reveaues 
Grants and appropriations 

'Federal grants 
State srants and.appropriations 
Localgrants and appropriations 
Miscellaneous 

Total Operating Revenues 
Operating Expenses 

Salaries 
Consultant and contractual 

Fringe benefits 
ConstrUction 
Promotion and·advertising 
Rent and ·utilities 
Bad debt 
Printing and duplicating 
Legal and accounting 
Workshops and cQnferences 
Lodging and staff expense 
Dues and memberships 
Depreciation 
Telephone 
Office.supplies 
Meeting; supplies and expenses 
Insurance 
Website and internet 
Vehicle costs 
Postage 
Miscellaneous 
Subscriptiom.and publications 

Total Operating Expenses. 
Operating Income (Loss) 

Non-()peratmg Qevenues 
IntereSt income 
GASB 68 pension benefit 

Change in Net Position 
Net Position :..Beginning of Year 
Net Position -End of Yeat 

See a:ceon:tpanyi.ngnotes 
9 

$ 345,613 

205,119 
1 '79,829 

20.964 

752~125 

301,019 

148.975 
91,041 
72,545 

39,591 

30,948 

12,039 

11,447 

10,860 

8,860 

4,399 
4,310 

3,331 

2,863 

2,608 

2,248 

2,045 
1,828 

1,613 

1,253 

831 

183 
766,837 

(14,712) 

8,954 

40,789 
35,031 

... 511,222 
$ 5527251 



MIDDLE.P:ENINSlJLA.PLA~N~lDlS:TR1CtCOl\IMISSION 
STATEMEN:J'~OFCAJIFlp'WS 

FOR THE YEA.RENI)EDJJ}NE ~~'lOIS 

Cash.Jrlow's from Operating Activities 
Received from customers 
Paid to suppliers. for goods and services 
Paid tQ employees for services 

Net Cash Flows Provided by OperatingAct;ivities 

Casll Flows from. Capital and Related ·fi-.aueiug Activities 
. Proceeds from notes payable 
Principal paid on notes payable 

Net Cash Flows Provided by Capital and Relat<rd J!inancing .Activiti~s 

Cash Flow's from lnvesting Activities 
Disbursement for. new loans made 
Loan payments received 
Inte~st.income 

Net Cash Flows Used in Investing Activities 

Net Change in Cash and Cash Equivalents•·. 
Cash.alldCash Equivalents. BeginningofYear 

Cash alld Cash Equivalents • End of Year 

Reeoneiliad•• ofQperating Ineome to Net Cash 
Pro'Vided by Opentting Aetivities 

Operatitig moome .(loss) 
Depreciation 
Ch~ges in A$setS alld Liabilities 
Accounts.receivable 
Aceounts payable 
Deferred revenue 
Accrued amualleave 

Net Cash Flows from Operating Activ:ities 

See accompanyin~notes 
10 

$ 1,367,548 

(864,331) 

.· (3Ql,040) 
202,.177 

151,242 
(35,000) 
116,242 

(116,242) 

12,227 
8,954. 

(95,061) 

223,358 
543,167 

$ . 7§6,525 

$ (14,712} 

3.331 

165,964 

7,208 

34,407 
5.,919 

$ . 202,177 



MIDDLE PENINSULA PLAN'NIN6'JllSTRlCT COMMISSION 

NOTE 1-Otpnizati()B aad Summary of A.CCO:tm .. t'*()lleies 

The Middle·•· PeailJsula. Planning District CommissiQn <tlte ~Conunission") was tsf3blished April,. 1972, 
pursuantto theprtWisions of Section 15.1-1403 of the Vi~ia, cQ(te <tJ1e 1963\fir~ ~Development 
Act) as an autho~dregional planning district oonunission; The Cotnmission's primary duty is topron1ote 
orderly·and eftieient development of the pllysica~ S®,ial and .~mieelentents ~the district by planning, 
encourqingand·asiisting governmental subdivisioftstO'~fortbeft4ute. ~TheC()nunl$sionis a subsidiary 
organiution ofthe eeunties of Essex, Gloucester,~~/Qtieen, l{ing WiUit\tll, lVIathews, Middlesex .and 
the towns. of T.,paiWlnock, Urbanna .. and We$t/PQint. dotl1Ulissio~ timdiltjis .. obtained from member 
juri5dictions' contributions, funds provided by the<C~onWoalth of\'itgin~ ~d Federal, state. and local 
gmntsandcootraets f.orspecified projects designed to ~tbt Commission's g0alsand objectives. 

The·fmaneial ~nts have been. preparedin·~~\Vith ~~~rally ~ae¢ounting.prllleiples 
(GMP)~. appliedto.government .. units .. ·The ·aov~~t ~~ill$ Stan~4s Board .(GASB) .is the 
aeeepte(istandatcJ..setting body for establisllittggov~~~~tingaDd~eiall'epOJ'ting.Pfinciples. 
The following is a summary of significant aeeountingpoliet~s fOlloWed in the ~on of these fmaneial 
statements: 

(a) RepOrting Entity ... The Commission's governint~.t>odY iscoJt1posed ofmembers appointed by the nine 
mentberjurisdictions .. The Commission:.is ~Ot.~ oo1llponet}t unit ofany of'tbe'mem~er governments, 
and there are no component units to be included ;in tile Commission's financiahtatements. 

(b) Basis. of Accofulting - The accounting and repotting P()lieies of the Comnti~sion ~fating to the 
accom~ying basic financial confonn ro;~untlng pt1nciples senerally accepted in the United States 
of America applicable to state and. local gov~nts~ Genemlly>~epfed~ting principleS· for 
local P'ernmeats include· those . principles prestrified •... \)y tite G()ve111ltl~f Accounting Standards 
Board (OASB)andby the Financial Accounting S~di'Board (When applicalile). 

Management believes that the periodi~ determ~tlonof~enueseamed,expenses ineurredand.net 
inco1tte is desirable for purposes offaeil~ Jt1~~tne1lt.~ol ·and tiCC()tJntabUity. ··Therefore, the 
aetivi~es of the Commission are aeeourttea for 8$/a ~etary fttbd wl\ielr uses the accrual.basis of 
accounting. Under the .accrual basis of accotJntin~teV;C!J1if!S.ate reeognjze(J.\Vh~ earned and expeases 
are ~ when incurred. The Commissiolf coRS:Iders grant revenue as earned whea the grant 
expenditure.is incurred. · 

Priyate~~tor stan®fds of accounting and fm .. eittl!repotting issued'pri(Jt to December 31, 1989, 
g~tty ~ followed in the government-.widef~iaJ.st.aJenrentsto tile ~ent.thatthose standards do 
notcontlietwith or contradict guidance of the Gove~l ACCQl1ntingStaJJdards Board. 

The. Commission generally first uses ~eted assets f(Jt·~~~ incurred for wl\ich both restricted 
and• mtrestJieted assets are available. The Co11ltnissiortctnay.defertbe use of restricted assets ··based on ·a 
review of the specific transaction. · · 
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MIDDLE PENINSULAPLANN!N<;DlSTlUCT.COMMISSION 

NOTES TO FINAN~ sTATEMENTS 
(Contm.fitt) 

NOTE 1-Organization and Summary of' Aee.oputitlg Polf.:•es·{condaued) 

(e) Project Expenditures - The costs of g{){)ds and seryi~ that are:. identif18ble:for mditect costs are 
alrocate<tto prpj~ as describ«l in Note 9~ Pet8Q~IC()Sf$f()l'~isgiowemployees,including 
overtime and compensatory time. are direct ~ges tO~ ~riateprojeets, iXJ)enses for paid leave 
and flitlge I;Jenefits are allocated to projects asodescrib«l bl.NotesJO and 1 L 

(d) Concentmtiotl$ of Credit and Market RiSk. ~ FinanQfu.l m~ents ~t {X)te11tially . expose the 
organization to concentrations of crettit .tlnd marJ(et ri~ cons~ p~y of cash equivalents and 
investments. Cash equivalents are tnaifltained at~gb-q_.i.}' f'~ial institutioosWhich, attinres, may 
exceed federally insured limits. Credit ex~tire Js limited to any.one institution. The Commission bas 
not experienced any losses on its cash equivalents. 

(e) . caslt and. Cash Equivalents - Cash and cash. equivalents inclu~ invest~nentsin bighl)' liquid debt 
instruments with a maturity of three months l)f.lc$s~ e~~h1dinJ 4m1ountsw~se use is limited by the 
Cotnfuission's Board designation or other arrangemeni:S under trust agreements with third·patty 
payers. 

(f) Accounts Receiyable - Accounts receivable are r~ at ttreil' gross v~ when earned as the 
underlying exchtulge transaction occurs. ;Rec~i\':al)fes refate(t. to. ~~change transactions are 
recognizeclwltentheir eligibility requjretnelltS~!e~IDet~ ·· Re¢ei:vabtes are redUced by the. estimated 
portion ,th~ is .expected to be unC()llectible~ This e$tinta.te is $1Kle based<ott collection history and 
current information regarding the. credit wo~s 0fthiJilebtQ.r$:. W'hett C(Jtltinued collection activity 
results .. in· receipts. of amounts . ~reviousty.writt$J'ott •. re~~ue is ~ogtl~for .the .amoimt collected. 
·Management conSiders all of the recei'vables O()llecti\)~.at~~ 3i,.Z018, atttfno.allowance for doubttul 
accounts bas ~n provided.· Concentratic:ut~fc~itpsk ~th te$pe¢tto.~ receiVable is limited 
due to the number.of grantors, man of whiCh are federal government grants. · 

(g) Employee Leave &nefits- Commission policy AliC)Wsett1J)~e¢~ to ace~tateunused va~tion leave 
up to. ·cwm maximum hours .. C()Qlmission~p~ees ~ ftottftwelve to ei$f1~ vacation days a 
ye;lr,'tfependillg on the length of.their et1lPloyment ~uatleave may 1Je ctu'rle(f over from one fiscal 
year.to the :next,.subject to certain limitations. Tbe.IiabiUt)'foraccru.ed vacation is $34,415 as of June 
30,20Ut . 

AU employees receive fifteen sick days ayea,r. ~ickl~vemaybecan;ied over from one ftsQal year to 
the next Up()n tennmation or retirement, ~loy~s with five ()!' m~re years of continuous salaried 
service may receive up to 25% of their unused sick leave balances up to a maximum of $5,000. The 
liabifit)' for accrued sick leave is $13~523 as of June3~. 201.8. · 

(h) Management Estimates - The presentlttion of fi~cifll $fatement$ m conformity with generally 
accepted ~ting principles requires ~~to f!Iake e$ti~and J1Ssumptions that affect tlie 
repottedam~untofassets and liabilities 41tddi~lo~~f~ntiflgent•assets.$ndliabilities at the date of 
the fin$Cial ~ts and the reported ~untofrevenues and ~ses dl,lring the reporting period. 
Actual results could differ front those estimates. · 
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MIDDLE·PENINSVLAP[..ANNlNGDISTRtC'rCOMMISSlON 

NOftS TOJ'INJ\NC~ST:AUMJNTS 
<Co:utill:vecJ) · · 

NOft 1-(hganizlltion and Summary of Aeeo'uJttifii.Pol~ies. (CootiAJJtd) 

(i) Capital Assets- Capital assets are record~.~. hjstO~oi.J ot estimated histOtical oost. if actual histori:at 
costis not avail3ble for items exeeedingSl,OOO> ~iation is ialcen on llie,sttaigbt-line method over 
the estimated useful life of the reSpective asset 

The estimated lives are as follows: 
Equipment 3·5 years 
Furniture 7 yem 

Assets that have been purchased with grantor funds may revert to the ~tor in the event the program is 
discontinued. 

(j) Budgets and Budg~ Accounting- Annual I>Udg~ are a4opted otJ ~~is 00tl$istent with ~enemlly 
accepted a~~rtg principles for.aH funds. All~U(I~ llfe.presented on~e modified accrual basis of 
a.coounting. AcOOrdingly. the BUdgetary ~parf~ll .s~h«fJJ!<: Pte$efl~ a~tual expertdit\lres in 
acc<>tdaltee w1~ tt.e a.coounting principles gel}etallyaeeepted in the United States of America on a bt\Sis 
consistent With the adopted budgets as amended· ·· · · · · 

(k) Advertising Costs ... Advertising costs are expensed as inol.u'red. 

(I) Def~ Out:flow$/Intlows. of Resources·~ TJte C(Jnltl1ission. reports. deferred oUtfl()WS of~ources on 
its·statement of net position. Deferr¢ ()UtflOWS of~~es repfC$ent a.oonsqmptionof net .position 
that applies to a future period(s) and ~ will> not 'be ~ized as an outflow of resources 
{expt.mse/expenditure) until the applicable period. ·· 

The Commission reports defetted.intlowsof t¢s~soni~statement qf n~po&ition. · Defetted intlows 
of resources rept'e&entan acquisitionof netPQsitiOft that ~lies tofa future period{s) and so Will not be 
recogniZed as an inflow of resources (revenue)untifa futureperiod. · 

(m) Pension . ._.. For. purposes of measuring the. net ~!}slooli~ilfli~ defetted ou.ttlows of resources and 
deferred inflows of resources related to ~ions, ~ peh#on ~~~inf~nnation about the fiduciary 
net position of. the. Commission's VitSfuill. Retfte~BentSy~ • (VR$} pt~s;(Plans) and .additions 
to/deductions from the Plans' fiduciary net PQsjtionJ.ayt>,~defetniin~)>il~~~ ba5is as they are 
reported byVRS. For this purpose, bel1efit~#<iJ!~l~d~J~cl$ :o(.~ployee contribUtions) are 
reco&niied when due and payable in ~ance with me&enefit~rms.. Investments are reported at fair 
value, ·· · · 
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MIDDLE PENINSULA PLA_NNIN<;D'ISTRICT COMMISSION 

NOTES TOJtiNANt:IALST~TEMENTS 
(Cot~tiDuell) 

NOTE 2- Cult and Investments 

State. statute .authorizes the . Commission tQ in~estdil Qt>liglJ;tions of th~ .. U.S;· 'l'feasury, ·agencies, and 
instrum~ntalities, rep~rchase agreements,. certffic•• of: ~posit or··titne (feposits insured. by .the •FDIC, 
and the weal government investment pool. Deposits are. carried at.eost, Wllicb apprOximates fair value. 

At June 30» 2018 the carrying amount of the Con}tnissio¢'s dep<>sits with b~was $318,&70 and the bank 
balanC,s were $428,739. All of .the. bank balan~ were'#>Vered br federal depository insurance or 
rollateratized in accOrdance with the Virginia Security for;Puolic DepOsits Act 

InveSttnellts in 2a7,.1ike pools are valued based Oil tbevlJI~ ofpool~ares. The C()Jl®ission .invests a 2a7-
like .·.pO()t, the .. Local Government Investmoot Pool,. ~e4;by the Yirginia ~ent of Treasury. 
Permitted inveStments in the pool include U.S. gove~t~l,ligations., rqnu-chase agreements, certificates 
ofdeposit, banker's acceptances, commerciatu paper, ~ott~tertn COfJ)OI'fJte no•, tjttd $hort-tertn taxable 
municiplJ;l obligations. The investment pool bas not~ .sjgned 4JiSkcateg<>ry since the Cotnmission is 
not issued securities, but rather owns an undivided ~st in the .. assets of the pool. The Commission's 
balance in the investment pool was $388ASS at June 36', 2018. 

The Virginia Resources Authority has required the Cofl)IIlissi()n to pto'Vide alo~Joss reserve of one year's 
worth of debt service on the 2015 Septic Repair &volvinJLoan Fund Q()tecpayable and for the .2015 Living 
Shoreline Revolving Loan Fund. Restricted cash ~unts in the amount o.f $12,500 and $16,667, 
respectively, have been established. 

NOTE 4- Property aad Equipment 

A s\llnillllty of property and equipment as of June 3.0, ~Gl8 is a& follows:· 

BlJ.lance Balance 
July 1, 2017 Additions Disposals June 30, 2018 

Eq11ipment $65,730 $ $(7,535) $58,195 
Accumulated 
DepreCiation (58,076) (3.3:Jll 7.535 (53.872) 

Net $ ·1,654 $(3.3JH $ --== $. 4.J2J 
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PLANl 

MmDLE PENINSULA PLANNINUDISn:llctcOMMISSlON 

NOTES TO FlNAN~.STA.TEMENTS 
(Coatm((e{l) 

NOTE 5- P-eiiSion Piau 

The .virginia t{etirement System (VRS) PoliticaJSubtiivisi()n.l{~ti~ent flan is a·multi-emptoyer, agent 
plan. Fcir purposes <)f measuring the net pensiot11jabilit¥" Qe:feri'e<t Ql1fflow~ Of resources and deferred 
inflows.· of· resources •. related to pensions, .and·• .. pef1Si9n ·~~se. infol1tlatioo. abOut the • fid(lciary· .net 
position. of· .. the •... P~Jiti¢al . Subdivision's ·Retirement ·. ~IBJi .. ~d·. the additi~to/deductions . irom . the 
Political Subdiyisi01l's Retirement Plan'snet fid}Jeiacy~ition have;ijeen~rmm~ on the. same basis 
as they. were .reported by the. Virginia Ret~nt Systfttt~(VR.S}. F6r this purpose, .. · benefit payments 
(including refunds 6f employee contributiQns) are re¢c~ when. due and payable in accordance 
with the benetitterms~ Investments are reported at fair valt~e. 

Pkm Desctlptlon 

All full-time, salaried permanent employees o(the Politi~ .Subdivision ate ~l.ltotnatically covered by 
VRS Retirement Plan upon employment. This plan is ~.isterecr~Y the :Virginia Retirement. System 
(the System) along With plans for other empl~er·P'~tlps lt11he 9>~n"'~lth ()(Virginia Members 
earn one month of service credit for each InOJ1th they are ~mplO)red ~d for wlticlr they and their 
employer pay contributions to VRS. Mem~ $1e .~ligi~~to pureltase prior. servicet. based on. specific 
criteria aitefmedin the Code of Virginia, as amende4. Eligible prior s~rvice that may .be purchased 
includes prior public service, active militarY service, certain periOds ofleave, and previously refunded 
service. 

The Systetn administers three different betlefitstructut"sJor covered. ~ploy~s • Plan l, Plan 2, . and 
8ybrid. ~h of. the!Sf benefit structures . bas a ,,differel'lt ~ligibifity 'Ctitefi~· .• ··Tbe $petific .. infotmation 
for each plan and the eligibility for covered 'groups withm~each plan are set out in the table below: 

PLAN2 PLA.N 
AboutPI~Jnl About Platt l . . . . . . .. A~ttfteBfl(itiRetit~llteitPtan. 
Plan I is a detlned he1lefit pian,.· The 
retirement benefit iS baled on a member's 
age, cteditable.seryice and av~~ fmal 
compensation at retirement using a formula. 

Plan2 is adef'med~fitpJalt;. 'the 11te }lybridl~tPiancombines the 
retiremeut ~fitis~® a fe~ ofadetined benefit plan and a defined 
member's. age, .credi~le 5entice coutril)Utionplan. · 
and averagefinaicq~ti6n'at ·····•. ~ defmedbe1lefitis based on a member's 
retirement using·a formUla. age, credita!Ieserviee and av~e·final 

~peil$attwat~met~t us'mga formula. 

lS 

• 'fb' ~fiffi:Oitl the defmed contribution 
compottfm.t~ftbe•plan depends on tbe member 

... and~lOyet ~butions made to the plan 
and tbe b\veJtnient performance of those 
contributio!ls· . • 
• m~iti~ ~the montbly knefit payment 
payable fi'mo ~defined benefit plan at 

· retiren:ietlt, a member m~w .start receivmg 
. disttibution$ D'omthe balan¢e m ~ defmed 
contr'ibtltionaccount, reflecting the 
· contrihuti®$, investment gains or losses, and 
·an: re. · ufred. fees. 



MIDDLE PENlNSULAP~QBJSTlUCTCOMMISSION 

NOTES T0~~*7f#~TATE~NTS 
(Cootif1uect) 

NOTE 5- PensiOB Plan (Continued) 

Eligible MeDI.~rs . 
Employ~ are in Plan 1· it' their membership 
date is before July.l,2010, and~y were 
vested as of J$tuaty 1, 2013, and they have 
not taken a refund. 

Hybrid Opt-In ~leetton 
VRS non-htttatdous dufY ¢(W~ed Plan 1 
members were allowed to make$1 
irrevocable dee:isioltto opt int() th~ Hybrid 
Retirement Plan dlitjnga special election 
window held January l .. tltrdugit April30, 
2(H4. . 

The HybridRetiretnent Pian's ~trectM: date 
for eligi})le Plan l. melll.bers who opted in 
was July I, 2014. · 

If eligible deferted~b!*s returned to 
work.~tlle el~ion wind<tW, they were 
also eligible to opt into the Hybrid 
Retirement Plan. 

MemberS who were. eligible for an, optional 
retirement plan(OIW}andlwtprior service 
under Plan twer¢ npt eligt'ble (a elect the 
Hybrid Retiremmt Plan and remaill as Plan 
1 oroltP. · · 
RdiJ:t~UentCon~ribtltloJis 
MembetS conttibuteJtp.toSo/o oftheir 
compensation each lt:lofttb to thekmember 
contribution aG®WtttittQ\igh a pre-tax 
salary reduction. Me~Jlllef contributions are 
tax.OefetredUJ)til~yare withtlrm as part 
of retirement beltetit or as a refund. The 
employer makes a separate actuarially 
determined contributioJ1to.VRS for .an 
covered employees.:V:RSinveJts both 
member afidanPloyer<rontributions to 
provide fun~ing for me .• future benefit 
a mt. 

Eligible 1\l:etlr~rs 
Employeeiar.e in}llan, + if thew 
mem.bersliip dale is ~"~r~J\.llY • 
I, 2010, or~ir~tl1bersJUP ~is 
before July l, 2fi10, an~~y\Vere 
not vestedasof.J~ 1,2011. 

Hybrid Opt-"IAitlee~~ 
Eligible Plan 2 meDJ.1JetS were 
allowed. to mal\e;8Q irf~v~al)le 
decision to. opt mt()flle l{ybri4 
Retirement Pl$1 duritfga spe:Cial 
election Wi.D,dow'lte14 Jan:gary I 
through APril ~0:. ZOJ4. .. 

the Hybrid. Retir~ntP~~~ 
effective dlite for eliJt'ble P~ 1. 
membel'Swho opted m was 1tdy 1) 
2014. 

If eligible def¢tref.{ Dientber~ 
returned tO \\'(}t}( dlltiQ~~ ~lectiPn 
window, theywere.~sotligi~lno 
opt into the Hy6ridJ.t~tplan. 

Members ~o ~ere eligiblef« $1 .·. 
optionalr~mem p1an(ORPJand 
have prior ~rvice un4«Pl .. 2 were 
not.eligibletoeled~eH~d 
Retirement Plan .. dt;eniain tiS Plan 
2 orORP. 
RetiremeritCo.tritsuC~ou•··.· 
M~betS COJ1tribute:ilp io ~%~ 
their C()mpensat~Qa ~Jl10~th tO 
their member c~trib\ltion~connt 
through a pre-tax:.sliijty ~on. 
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Eliti~le J\4:~.,_ ... 
Emplo:yees are in the Hybrid Retiretttmt Plan if 
.their Jl1~1YeJ;sltipdlite is on or after January 1, 
20.14. This includes: 
• Political subdivisi<Jn employees* 
• M~ri in Plan .1 or Plan 2 Who 

elected t<l•opt. into thepl~duringtbe election 
Wi.D,dow *ldJanuary l-April30, 20'1 4; the 
phtn~s effective date for opt·in members was 
JulyJ, 2014. 

• ~*Non-,~llptite Members 
·Some ~19~ees are lklt eligible to participate in 
theHybrid~irement Pl$1. Th~ itmlude: 
• Poliucal subdivisionemployees Who 
· are CQ\l~~d by enhancedhe~Wfits for 

bazardoug duty employees. 

Those etl.lployeeSceligibfe for an/optional 
· retirem.entptah (ORP) must electtbe ORP plan 
ot'~ liybti4l~~ Pl$t.If~ Jl1embers 
{law priQI'servite Wder Platll or Plan 2, they 
are not~lfgillile .t9. elect the Hybrid Retirement 
Plan and *ust select Plan 1 or Plan 2 (as 
appli~fe)orORP. 

·aedi~•JitCoiitrilJutiOns 
··AmeJ1lber's retirement benefit is. ftl®ed· throngb 
~J)'~iltld vol}lntary contributions made by 
the meb1~~ and the ~pk~yertobd~the defined 
.··~efit an,citi<t<letmed oontribution·co~nents 
oftlleplan.MIIJloator)' cuntributions are.based on 
a. ~rcen~e.ofthe ~ployee'sered~le 
oo~on.and are ~uired from bofll the 
member andtheemploy(lr. Additwnafty, ntembers 

/11Jay c\OQ$Cto ma}(e volUI1tai:y contributions toth 
• delin¢d ~'b~ti()n comPOJlentoftbe plan, ·and 
tbe ~toyer is fef,JUited to .match those voluntary 
contribUtiotll acconr .· .to ified . es •. 



MWDLE PENINSULA P:LANNIHGDI$TIUct C()MMISSlON 

NOTES TOJ!lNAN~STATEMtNTS 
{Contitl~ 

NOTE 5-Petlsi.,aPian (Continued) 

Creditabte8ervlee . 
CrooitabJe.serv:ice includes active service. 
Members e~tneredltable $ervicefor each 
month they•e empl9yed ina covered 
position. It also ~Y include credit for prior 
seryice the tnembetl)as purclia&ed or 
addition~! creditable service the member 
was granted; .A lllembet's .total.crooitable 
service is one ofthe·tactots used to 
determine their eligibility for retirement and 
to cal<:ulatetheirt~irement benefit, It also 
may count toward eJigibUitY tor the health 
insurance cr¢dit in retirement; if Ute 
employer offers the health irtSUranee credit. 

Vesting 
Vesting is the tn~um length ofservice a 
member needs to 'f\lll~fyfor a future 
retirement benefit: Members become vested 
when theyhiwe at leasttlve y~(60 
months) of weditab1eservice. Vesting means 
membet:S ate el~'b~ to qualify for 
retirement iftlley~·theage,andservi<:e 
requirements for their.plan.,.Members also 
must be vested rore~ivea tuU.tefi:ind of 
their member contril)ution accOunt balance if 
they leave employment and request a refund. 

Members are alway& lOCWa vested itt the 
contributions that they malce. 

CreditableSetviee 
Same as .Plm 1. 

Vesting 
Same as Plant 
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~ttedttable~f'Vitt 
~•MrfJ:Gt!M!Ut,u: 
Uti4ettbed•Jin~.benefit ~mponentoftbe 
pin~ e~table S¢tVite.inclmletactive .. service; 
M~ earn creditable servicefot-hmontb 
~yare~lo~d in a eov~positioil.ltalso 
/maY iilcl\J~ etedit for priQI" service the member 
has ~urenas~ ()f'$fditionat creditable service 
the m~bet"was grantecL A member's total 
. crooit~Jbt~ s,rvi~ is 011e of the filct0l'$~d to 
determine their eligt1>ilityJor retitelilent and to 
calculate tb~retit~ent benefit~ ll~IS() may 
countt~(f eligibility for the health insurance 
• credit in retir¢mettt. ifthe•employer offers the 

· heatth insurance ~dit. 

D!AI_CZ.r&batiou £AmD9Qent: 
Und~tbe aefmed contributiOJ1 component, 
~e~table seiViceJ~ •<~ to determine vesting for 
the ' to w cootrii:Jution omon of the tan. 
VQting 
P!laBJIA £o!fMneot: 
~fined~fltve&titig isthe rnitlnnumlength.of 
~ ~llletnbei~ to qualify for a future 
retir~enttlel1eflt:Members.are vested.undetthe . 
·defht~dbenetit eomponent of the Hybrid 
,~em'ent~tan •. wben theyt•n·five. years (60 
.mont!ls) of creditable setviee.Pian l()t Plan2 
mem~ '!ff.P at least five yearsJ60 months) of 
t~ita~le$C~i~who opted into tlle;Hybrid 
Plan temain.veltoo in the defhted benefit 

StlaMCf .. *WM Cff!U!QIItat: 
~ ~tnlmiion vestingtefers to the 
tninimUm ~If of service a rnetnbe~neeU$ to.be 
eligible to,~ the employer contributions 

·· ffom the defined contribution component ofthe 
plan. 

MemberS ~e always 100% vested in the 
· contljbut~·tm.t;theymake. 

U~retiremen~ or leaving covered 
empl())'lnent. a m•ber is eligible to~ithdtaw a 
,percentage of ~ptoyer contributions to the 

•. defhiij(i contt;ibutiOil oomponent of the plan, 
,b$Sed on service. 



MmOLE PENINSULA PLANNING J)rsTfacr·doMMJSSION 

NOTES TOFINAN~ITATEMENTS 
(Contililred} .. . 

Cal¢utating the llfteftt. . . . 
The Basic Benefit is calcUlated based on a 
fonnula usmg the member's average final 
oompen$3+ion, a retirement m~lti})lier and 
total service cted.it at retirement. It is one of 
the benefit payootQl'Jticms 1w~ilable to a 
member at rettremetit~ 

An early retirementredt.lction~ctot is 
applied to the Basic Ben~tit if the member 
retires with a r~dretir~tnentbenefit or 
selects a benefitpayout ot)tlon other than 
the Basic Benefit. 
Averag~ Final ()().,pen-:tion 
A member's avet9flna}~mpenslition is 
thecaverageofthe l6t.tonsecutlve months of 
highest compeosationas a covered employee. 

Setviee Retittllltnfl\lUJtipUer VllS: 
The retirement tnultiplieris a ~tor used in 
the formula tt'l deteiinine a final ret~ment 
benefit. The retirement multipht.for non~ 
hazardous duty members is 1.700-41. 

Sheriffs and rtgio(tal jail 
superintendeiJts:; 'fheretirement multiplier 
for sheriffs and regional jail superintendents 
is 1.85%. 

Political subdiviSio.ll haql·tlous duty 
employees: The r~t multiplier ~f 
eligt'ble politieahubdivis.ion~dous duty 
employees ~er .tru\n sheritfs and regional 
jail superintendents is 1.70% or 1.85% as 
elected b the em .I • er. 

Cakulatillfl tlleBtuertt > 

See definition under Plan 1. 

Average FiRat Co~~J,.•~atton 
A memb~~~a~eraae•l· .. ·. 
cotnpensationisthe·~~0ttheir·· 
60.ooasecutive mon •• ofhi~st 
cotnpensation as. a·CO\'ered 
employee. 

Semee Retlrtllleutl\flflttplier · 
VkS: 
Same as ~>1an.l.forserW~$ned, 
purchased or.~an~edpt1orto···. 
January 1, 2tHS.Forilon·hQardous 

VestlJrt (eoatlnued) 
• After tWo years> a member is 50% vested and 

may\(lithdraw so% of employer contributions. 
• After thX'ee Years .. a mem~t Is 75%vested and 

may witlldra\V 75% of employer contrlbutiODS. 
• ·. At\errOuf Years or mor~, a memhetis .lOOOAI 

veS(ed a)ld·may withdraw 100% of employer 
.contributions. 

Cale~lltial.tll&r ... aetit 
llftiae,4JijlleiJ'4!1Jif!l*f: 

• see definition under Plan L 

.DJtlnf!~I~EtJmtifsQusoeuspt: 
The ~nefitis basetlon eootributions.maae by 
the ment\)er and anymatchingoon~utioos 
~e byJ!te etnplorer, plus aet invtsttnent 
eatninp ontht'lSe contributions. 

AYirafi•Fiaat CoJDpeasation 
Same as Plan::.z:Itis used in the retirement 
form\lia for the defined benefit component ofthe 
plan. 

Sen'teeJtllifelJimtMuttiplrer 
···uel!~lfltfirQMWMt:VRS: 
· 11ie re~m ... tnuttiplier for the defined benefit 
• cotnp()nentis 1.00%. 

duty members ~.retiretnent For~~· .Who· opted into the Hybrid 
multiplieri$ L6.S,. f()r~ltal)ie · Retiretnent Plattti'()tn Plan 1 or Plan 2, the 
service earned, piu'C~otgranted ~li~bi~D1\lltiPUers for ~se plans .will be 
on or .after J.anuaty l,2() 13.. uaed to caletila~.the retirement benefit for 

service credited in those plaas. 
Sllerit'& ~ndreg~lftJl 
superintentleti&: • $aule as Pt$1 .r. SherftfS>an~regional jail supenntendents: 

Not appli~tile. 

Politieal su~ivisitttJ:~UtZI(rdGus · J>'olitjeaUuhd.it:isiOaltazardons doty 
duty eJ8ployeest Same~<Planl. · eJDplf~Yees: Not applicable. 



MIDDLE PENINSIJLA.PLANNJNGJJlSTJliCl'COM&ftSSION 

NOTES TO Ftlll~C~~ATEMENT$: 
(ContittUd) . 

Notm~l Retirfftlent Ale WS: NormatRe~e···~e~: • Nt)tl\1•1 ~tlr~lleatl\le 
Age 65. Normal Sotiai'Se~~ir~ iJl!f! .. l!t~tfit Cempgneat;·VJlS~ 

PoU:tital saJMMskm llamrdous duty 
employ~: Age60' 

Age 65 Witll at ~a$tfi"Veyeats(6(>months) of 
creditable setV!ice or at age so with at least 30 
years of creditable serv;ice, 

Political subf1wisit1a hQ8tdJ~us duty 
employees: Age 6{1 with~t least five years (60 
months) oh~table $CfViceor at age 50 with 
at least 25 years of creditable serviee. 

Earliest ltetlueed Retirement Eligibility VR.S: . . .· 

Age 55 with at least five years(60 months) of 
creditable s:ervice O'f at age StlWith at least 1 o 
years ()f ctedilable service. 

Political subdwisiott It:azardQus duty 
elltploy~: 50 widfatleast tiveyears of 
creditable ~rviee. 

Cost..of•LiY'llltA4jJ$tment {COLA) m 
Retlremeat · 
The e0st-of..Li\'itigcA<ijustment(COLA) 
matches the first)% inctea$e in tile Consumer 
Price Indexfotall ~C~UIIlers(CPI~U) 
and half of att:v. additiot$1 inc~ (up to 4%) 
up to a maxim.um COLA ofS%. 

EliJP!!iljfXi 
For members who retire with ~ unreduced 
benefit or with tt re4U;Ced benefit with at least 
20 years ofaeditable"serviee. the COLA will 
go into effeCt on .rurr t ·after one full calendar 
year :tom the tetitetrtent date. 

age. Samell$ Plan 2. 

l-olitieallulHJil'itioli)l~t'4ous ···ro~t.!u~iViJionllaZ'ardf>us·duty 
dllty employ~t Sltllea·Plan 1: employee&1 NOt appli<:able. 

11$19M ~tritnttkm ((oaaotttDt• 
M~~ aie~ligi&le t6 receive. distributions 

• .n.leav;itfg~loyment, ~bjectto te,tricti()Ds. 
Earliett UQredue~ltJIIIUieift .·... (a .... ~iiie4•¥Rflirell'leuf£1ilfbility 
EligibtiUf vas:. . . . . . • • D$11'4W~IHJ91!1f!lle!lt!\IR.S: . 
Nom,talS9cial$~·retjtemenr· ·1'f~~iJl~Dtityr~ei¢ag¢·3nd·have 
age with. at le~UJ tlvey~{~ atleastfi'Ve years (6() mo~tths) of~itable 
months) ()f creditable~ce:.or: ~el'Vitieof whentheit ag'e and serv;ice equal90. 
when their age aad ~i'Vi~ eqUal 
90. 

.Polititatsubdil'15J9•~1tazircmus 
duty employees: ~.3$'Pl .. l. 

Politi$l$~JJldiY'ilionltU.rdou duty 
employ~: N<it applicable. 

..ltl111fCg!l.,f9n G!l9lmwat; 
~~~~~are eligible to receive distributions ·. 
upon leavinl employment. SUbject to restrictions. 

E8rliestlte'4•~·lfitireul•f.t .~ilJ1i~t~ue.-~ .. irimentEIIgtbility 
~tugibtttty~=· ./ . .• . . . ·ldW.a.Jettl#tl!nlf•*: vas~ 
Age 60 With at ~ijv;e ~~(6Q 1\ge<§O:Wifh atleast:tive yeats (60 months) of 
months) of creditable serv;ice, · creditable SetV!iee. 

Politieal,O.Jldl\fois~oll~t~ous P:ollti~I.~Ni~ifion llazardous duty 
duty fftlploy~: Sanl.ea&P1an 1. ttlWtpfoy:eesr Not jpplieable. 

Dtllt&l~ranGRI!l!2!@dti. 
Member's ate :eligt'ble to ~eive distribl,ltions 
upon Ieavinl~ploymen~ subje<:t t{.j restrictions. 

Cost.ot•Uvillgf'\_"f ... eat •cost..Ot•.LiytngMfusttneat (COLA) it~ 
(COLA)JitRettr... :Re.ti ..... e¥tt . . . 
The Cost..pf'-LiVitlg 4dj~em D$11-Witfi!QUIJI&ttent; 
{COLA) DlatQhes~~~A .. S-a5Plan.2i 
. increue ftl. tbe.CP! .. UiuldW\lf of 
any addttionatmere~(~to . · »stNCRttrJo!&n Ctuonat; 
2%). for' m.axilltum.cOL.A of Not applicable, 
3%. 

Eligibilitf:. 
Same as Plan t . 
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MIDDLE.PENINSULA PLANNlNGDIS't'RictCOMMISSION 

NOTES TOl'IN,t\NCL\L:s'fA:TEMENTS 
(Couthu¥etl} · · 

NOTE 5 _;PettsionPian (Continued) 

Cost..()f-l.Mttg..\illt~st ... (COLA) in 
Retiremettf (eontiltUed) 

Fot mem~wbo.retire with a: reduced 
benefit and \\fh~ bav~}e$S thatt2~ years Of 
creditable service, theCO~A Willgo into 
effect on luJy l alhu-. one-ndaryear 
following the unredUced retiremelit eligibility 
date. 

f"CfRtlouto~CO~.J«tctjvf!Jmg,: 
The COLAlS ~iv~Juty fth}lo\\'ingone 
fullealendltyear(lanuary lto J)eeember 
3 I} under any oftheifoflowingeireumstances: 
• the meltlberis wiPtin five ye~ of 

qualifying for an linredl1ced retirement 
benefitasofJanuaryl,20I3. 

• ·The m~ retires.on disability~ 
• the member retires directly from shOrt­

term. tolong~dis~bilitytlnderthe 
Virginia Sickness m1d Oisability Program 
(VSDP). 

• The melnber is involuntarily separated 
from emf'lloytneri~ f()l"causes other than 
job perfo~e ornusconduct and is 
eligible to retireunderth¢ W<>tkforce 
Transition Ad or the Transitionat Benefits 
Program. 

• the member dies in service and the 
member's sW'Yiv()fot beneficiary is 
eligiblefora montfllydeatll·in-setvice 
benefit. The C()LAwill go into. effect on 
July I followitlg ~efiill tal~ year 
(January I tcJI)eeembet~ 1} from the date 
the monthly benefitbegins. · 

DilaJJility.Cev .. ~ ·• 
Members·Wbt>.Jie ~igible tt>l:le COnSidered 
for disability tet{re#ni~a tetir¢ on 
disability, ·the ~elbent m\dtiplietis 1. 70% 
on aU service; regardless o.f:wlleri.It was 
earned, purebased or>gtanted. 

Cost..Of-LWtllg;t\.djlll.eq(> . • CtJit-"(ff.LiVIpiAdfusttn.t(COLA)in 
(COLAHn R-etMftt (eo.tillied) Rttlrement•(eontfnued) 

Disability C~Yi!ntAlt > •. ·• msaJJil~ty;(Jov~tale . . .. . .. 
Members.wp(t~>eligiplt:Jobe ·· Etnpls>Yee$•ofpolitieal$Ubdivisions (including 
considered.fot(jisabi.lity retirement . Plan. }Jand. l'lan z.o.,. t-ins} part. ic. ipate .in the 
~retire aud~Qift.ty;tll" •• Vifgini~ ~ Di~ility Program(VLDP) unl~ss 
retirement~ultiplieris;l.~sro:on an .. their r~ &Ql'Orningbody provides.~ . 
service, ~dl~ss ofw~Cll~was . employ«i$id wmpara~>te program for its 
earned, p~dotianML. ·members. 

Hybridmetnbers (ineludin&P1an Land Plan 2 
opt-ins)e()\fet~ under VLDP are subject to a 

·· one~year\\'aitini period before becoming 
eligible for twll"work-telated disability benefits. 



MIDD:tlt PENINSULAPLA.NNIMGJ;jf$trftiCT.COMMIS$10N 

NOTES. TO FJN4N~W.$TA't'EMtNTS 
(C9utia..a} 

Pureuse of Prior $fnke . · .. 
Members may be el~~letoputchase·service 
frOfll previous pubfic empJoym,nt, active 
duty military.: an e1i$~1e period ofle~ve or 
VRS refunded serviceD creditable service in 
their plan. Prior ¢red,if.ableservice ~o.unts 
towardvestmg,· eligibility for retjrement and 
the health ins~ credit. Only active 
meJl1bets ~.eligible thpui'cha$eprior 
service. ·w.bert;buyiftgservice~ members must 
purchase tJieir mostreeeotperiooof service 
first. Membersa~s~~ll'Y ~eligible to 
urch~ ii~ ofleitve without 

. . . 

Purdtase ott:flor Sirvte• ·· 
Same as Plmt L 

p'ttelalilif,P:J'iflr Seniee 
J¥flflf¥B.efi!Jtf~Jlf$tu&l 
· Sitmeaa P•t;Withthe·follo~ ex~ions: 

··Hybrid ReuromeD!P1attmembers are 
meligibl.tt.forported service. 

As ofthe J1.1t1e 30, 2016 actuarial valuation, the t'ollowins employees were covered by the benefit terms 
oftbepension.plan: · 

· • N~-v~editlactive me1tlbets 
Jnaetiv· 

ContribllliDIIS 

Number 
2 

The oonttil>ution t~\litement for active employees is .()\rem~ .l>y §Sl.1•l4S/ofthe (Jode of Virginia, as 
amended, but lll~Y be .impacted as a .result hf~~- 9Pti61JS ~~~ to'Pf1li#cal subdivisions by the 
Virginia General Assembly~ Employees are rect\fifed~~coptri~~'S~O()% of tb~it':oompen,sation toward 
their retirement. Prior to July 1, · 2012r all or lf~U't~f.the 5.~004 mejn~ comri~Jutioo n1aY have 
been ttsspt~~ed by ·die• employer. Begilltlmg July 1, ~tll~.n~\1V etfipi())'CCS were r-.~ited to pay the S% 
member •contribution, In. addition, for e1ti:$ting etnp~~· ,etl1Pl~«& \\!~ r«Juited to begm making 
the·.employeepaythe. 5.00% ·member. ~tnbuti~lt.)'f1(~;cqul~b~phaSedin;;over:a.period ofup to s· 
years an, the employer is .required .to provide·.a.salaryil~Ctease eqital to·the·.amriunt·of the ·increase in 
the employee;.paid menibet conttibution. · · · 

l'heCQ~ission·~ •. contractually· required.contril1uti0ttt~~t'ottbeyear ~~ June 30, 2018. was 
5.4So/.orC()Ver~ employee compensatiOn, TillS ~wa&;b$ed .on an~tdlY detetmin.ed.rate from 
an actuatial valuation as of June 30,2015. · · 
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MIDD£E PENINSULAPLANNINQDlSTIUC'l'C()Ml\liSSION 

NOTES 'l'o'f'mAN(:L\LStATEMENT$ 
(CoatiJI&ed} 

This rat~\ wn'n combined with employee oontribun~ was expee~ to finance the oosts of' 
benefits eatfitXt by employee during the<year, ~th an: l4ditiorud am.ount to finance ~Y unfunded 
accrued. liability• COntributions to the pensiQli .Planofrom; the CoJlln1ission we:re Sll,043 and $13,393 
for the years ended June 30, 2018 and June 30,>2017 )l'e$~tively. · · 

Net Pell$wtl Littb.illty 

The Cotnn:tissiort's net pension liability was m~Od;.u.ofJunelOs 2017.'fbetotal pension liability 
used to calculate the net pension liabilitY was·. <tet¢rnlin~ by; an . actuarial v~uation petfotmed ·as 
of June 30, 2016, using updated actuarial as~· )lpplied to all periods included in the 
measurement and rolled forward to the measurement date of Ju® 3tJ, 2(H7. 

the total pension liability· for General Emplor:e:esm~ Commission's. ~tire~Dent Plan . was• based. o~· 
an acfiulrial val:uation as of June 30, 2016, us~ tJ1e Eltttyf\ge~()f'ltla~ ~tuatial oosttnethod and.the 
following 8$Sl.lmp~io~s, applied to all periods inclu4~ m tlje mea$urement and tolled forward to the 
measurement date ofJune 30, 2017. 

Inflation 2.So/o 
Salary increases, including Inflation .. 3.So/o.:.S.:JS% 
Investment rate of rerum 7 .QO/&, .1'1~ of~ion plan invesufient expense~ including 

iuflation• ·· 

* Adnlinistrative expenses as . a percent o( ~~ .•. tnarket vatu:~ of ass~ts. for .the .last 
experien~st\ldy.were found to be aJlpt'<>~l~;(),()6JI.,;of:t'be;matkefa&~tsfotall()f·.the. VRS 
plans. This would provide an ~ ift.ve~tr;~ tate t'or GA.SB purposes of slightly 
more than the assumed 7.0%. However. since the; difference: wa& minimal, . and a more 
cons~t'Yative 7.0% investment return assU.Uption 'provid~d a proj~ plan net position that 
exceeded the projected bettefrt paytn~~~ flte ~~"'terfn! e~p~t~ rate of return on 
inveStments was assumed to be 7.00/ct.to•shltplify·ptepatationofpensidnlia~ilities. 

Mortality rates: 
Largest H) .. Non-Hazardous Duty: 200.4 ofdea~ ··are assumed to oo/servi~ related 

Pre-Retirement: . . . . . .•.... •.. . . ....... · .. · .• . .· .. · .. · 
RP-20l4Etnployee Rates t&age.JOjHealtlly~ui~t 1Utt~iatages .81 and older projected 

with •IeBB to Z020; males ~JS·% qfratesffemale$105% of rates. 
P&st.;R.etitetnep.t: . . . 

fUl .. 2014 Employee Rates to age49>HealtltY~~itantlbtes .atafes 5() andolder.projected 
with scale BB to 2020; males set forward .j years; females l ;0% in¢tease compounded from 
ages 70 .to 90. 

Post -DisaUlenlS'nt: 
RP-2014 Disability Mortality Rates proj~ted with scale BB. to 2020; males set forWard 2 

years, lltJ% of rates; females 125% of r~. 
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MIDDLE PENINSULAPL~GDISTIUctcoMMtSSION 

N01'ESTOFIN~C~$J'AD~S 
((tonQauetl) · 

NOTE 5-PeDsiolt PlaJB (Continaed) 

AUOtlters(Nonl~Largest)- Non-Hazardous Dut;Y: 15% ofdeatns~eassumed to be shrvice related 
Pre-Retirement: . .. . . ·. · , .... . .· ... ·.· .... . ..... . ... ··• 
RP~2014Employee R.ates.to age?IO,Hed~Jy~ltU!tantRate$•~a~s 81 .and olderprojected 

.. wi~ sraleBB to 2020; males ~5.% ofrates;fe-les l25o/•of rates; · 
Post .. Retirement; . .· . . . . . ·. . < •. · . . . ..... · . ·. ·. . .. · · 

AP--2014 Et!tployee. Rate.s to age 49,. Heal#tY.~llitat1t~at a~esJ;O:ftllti older J)t"Oj~ted 
with scale BB to 2020; .males set f~ard 3years; females> L~At increase compounded ·from 
ages 70 to 90. 

Post-l>isabiement: 
JtP-2()14 rii$ability Mortality R.ates proj~ with scale BB toi:lfl20;males set forward.2 

years, ·l I ~.4 of rates; females •125% of rat6s. 

The iietuari•l assumptions used in the June 30, lOlfi.v•lU3fion we~ ~ on the results of an 
actuarial, e~rien¢ study. for the period tltlm July ~''~0~2 ihfoliJh Jlltie 3~ 2016. Changes to the 
actuarial assumptiotl$ as a result of the experience stud.yare tti•fOllows: 

¥t)rbtlity~ (Pfe4'etirement, post­
ret~ b~lth .. aJid. disabled 

Withdrawal Rates 



MIDJ)LE PENINSULAPJANNtNQ,JI$TIUCt·coMM!sSION 

NOTESTO~AN~ItAft~NT$ 
• (C,.Iltln\ted) . 

The diset)unt rate ll~ to measure the total ~~io(ll~ilitY wfiS 7~0~. Thepro~eetion of cash flows 
used to det!ttnine the discount rate assumifd ~: Sy~~JP<~Ot:r.eon~f>utiOJ;ts· wjU·I1e made per the 
VRS. S~ and1he employer contributiens "'ii.l~ J.ll~~·in.a.Qe()r~~tb 1he .·WJ1S·!Unding policy at 
rates. ett\llll tQ. the difference between . actuaitially <{et"~ifl~.~nfrtt>Ution. >~tes ~pted by the VRS 
Board of Trustees .• aild . the.· member rate.<'l'bt"ouJftctbe itisf:aty,.- .en.dillJ>.fupe 30, 2019, the rate 
conttibtJ(edbYtheellipklyer forthePoliticft1 S!l)ifivisi~·~~fP~wiU.~subject to. t~te. portion 
of the VR$Board~rtitied rates that are funded bythe\"ifl~artf~eral At~~b}y.JrornJuly l, 2019 
on, participating employets are aSsumed ·.til. e0tftri~te.JOOOA> of ·tile• actbmiallY determined 
contributi011 tates.B&$ed on those . assumptions; ~~sif)tl.Pl$f's fiduciary net positioowas projected 
to be. a~ailt1ble t() ltlake all projected.·.·~· ~flt;paf:tnents of.cutr¢nt active and inactive 
emploYees• Tlleref'ote, the. Long-term expev~ ~of:ieturn w~ .Jipplied to aU .periods of projected 
benefit payrn~ts to determine the total pension liabUitj-. · · 

LDng-Tel'lfl Expected RateD/ lt.ettmt 

The tona·tenn expected rate of return on pensien SystetlJ.,investtnC}lts: w~ determined using a log-
11Qnnal.4i.,ibution /analysis in which . best-es~ ~~es of ~Xpected; futur<J reJtt rates of return 
(expected' returns, net of pension System investm~~·~nse<~Jntlatittn) aie dev~loped . for each 
major asset class. 11tese ranges are cofitllinett to ~\}ee ~l()flg-te~ ex~ted rate of return by 
weign(ina .. •t1te·expected future realr.ates of retunl.by·t)touwJet ~t ~ll()eatica~centale·and • by .• adding 
expected; infl•tion •.• The target. asset alloca(ion and·~st ~itnate of ·arith~~ie real rates of return for 
each major asset class are summarized in the: following table; · ·· · · 

Public Equi(}' 
Fixed lneome 
Credit Str-.tegies 
Real Assets 
Private Bqui(y 

Total 

ttrget 
.AI~ij® .. 

* Expected arithmeftc llomin~.lretttm 

Arithmetic 
. l,.o.ng'" Term 
.11xp~cted 

R,•te . ofltetuf:Jl 
·4~54%: 

o:.o9% 
3:96% 
5 . .76% 
9S:l% 

Weighted 
Average. Long• 
Term Expected 
Rate o!Return 

1.82% 
0.10% 
0.59% 

7.30% 

*.The above ali0Cf1tion provides a one~y~~((.ltr~·lfo~ever,one--yeaJ'~do not take into 
account the volatility present in each of the asset;.~~~~· Jfi ~the)<)ng-iet'Ill CX,pected return for 
the system'. stQchastic projections are employe<l t{)·m(Jd~f fut,li'e retunll: •der variOll$ eeonomic 
conditions. The ~ults provide a range of~rns over-yariG(JS tittle periods tflafultilnately provide a 
median retum 0f 6.83%, including expec(ed infla(ionof'2.S()0.4. 
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Mil)llLE PENINSULAPL~(1Dt811UCT€0-SSIO:N 

NOTES TO~~~-t'A:TEMENTS 
· (Coll#lllted) 

. . 

Addltitintlll'lno•citll a~~:d Actllflritllllf/otmtllltlit 

Additional•nmm:cial .information supporting ~···P~~9n. 9f··tJ1e.···· yR$•• P()li~~af S\ll>division Plan 
Schedule~ (mclu4ingthe. fmancial state~ts. aml:~ untflo~itl~.a\(tl~ ~ini<?~·.tlieteotlt and required 
suppletnentary information) is presented in the .. ~elyissue<f·.V&Sltl'1 Cpmpreh~sive Annual 
F~ciaJ· &eport<(CAFR). . A copy . of tb' 2()11 Vi(~, (;APR i$ publigly available through 
Img:IIWW}\';v»qetit•.org/tdf{Publi9ifions1Z011~~~-l'ellPr!~JXI~ .:or. a c9py may be . Obtained by 
submittin$ a.r~u~sttothe VRS Chief Financial OfUclr, POBox 2500 f{ichmol\(1, VA 23211-2500. 

Chatlgesfor the year: 
Serviee eost 
Interest 
Changes llf~~tions 
Ditferea~es betweene~d and actUal experience 
Cootnb{ldoos -employer 
Co~ns-etriployee 
Netm~~e~t~e. . . . < 
~enefitfja~ts, inclUding refunds ofempiQyee conttibutlOD$; 
Administrative expense · 
Other cttang;esc 

. Net ellan es 

&111$1tlvitj·llfthe Net Pension Lhi/Jilitj to ·cfi-.fllsJ#.tlte~lJ~IItltlltde 

33,694 
47,499 
(7,504) 

2,582 
(13,393) 
(12,257) 
(78,809) 

The fotlqWiJlgpresents the net penscion liabiljty o~the.C~~~~ ~m~~;~trat<t of1.000AI, as; well 
as what t&e Counnissi()tt's net pension liabUity'Woutd~ifit ~~latcst<~ftt(a'discount ~ that is 
one percentage point lower (6JJOOioJ or one pe17C~e.J,oft1ttiigher(S.OO~lthimtie current rate: 

Pe~lon .. ~e find Defel't'ed OutflfJJP8.ilfRiaofi:cc.iJM ltefel'ted lit.flmtt!o,Pllaourca Relltled ttl 
Pe~Uitln~ . . . . . . . 

For theyearet1dedJune 30, 2018, the Co~ioo;~o~pett$ionbel1etit~f$4(),789. AtJune30, 
2018, the. Commission reported deferred o.utftows.ofresources itn(l d~f~mtll)ws of resour¢s related. to 
pensions from the fOllowing sources: · 
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MIDDLE PENINSULA PL~GJ;li$TRlct' COMMISSION 

NOTES TO FINA;N~$tAT:EMENI'S 
(CoatiD.ed) 

NOTE 5 -Petiion Plans (Continued) 

Su~ u[Def~dOutflows of Raourm anillnjlu~fd'lll!sourcea(conti!ffl{id) 

11522 

$157;341 

$lh043 reported .•• ~ deferred outflows of•reso~~rela~··to pen~otl$ te$~lt~from,Commissiorrs 
contrittutions subsequent to the measuremcmt • dale !ill ~~ as • ~i<>n of the net p¢11Sion 
liability in the year ended June 30, 2019. cith.- atnOttnm;·~ ~ qef~ t)\lttl<>'\\fs oftes()Ul'Ces and 
deferred.inflows of resources related to pensi().DS wilt be r~~ in pension expense as follows: 

Year ending June 30, 
2019 
2020 
2021 
2022 
2023 
Thereafter 

NOTE ,..,..~Commitments 

.·$(54,327) 
(46,513) 
(46t6S7) 
(7t&78) 

The Conunission was obligated under a non~tel~e;~~~ l~foroftice f'acitities. The ten .. year 
facility 1~ expired in March 2()06. The tease b~ .~.~tinuea on ;t mo•th~month basis in .the 
atnountof$1,300. Retttexpense for this lease was$2t;~fortheyear~ea1une 30,2018. 

NOTE7- Loaus lteeeivable 

The. Cotntn:ission Opera:tes. several loan pro~·al&i~low or110iftter~t·~ for wastew •• small 
busin~sand lloQS.inBP~ojects. The loans are earned ·~~~~~~le v~hle~~aJl amounts ate believed 
collectible as: of June 30, 2018. Loan loss reaerves''exist.fot seVeral of• programs. 



MIDJ)LE PENINSULAPL~~OllJSDUCTCOl\DUSSION 

NOTES TO~Al'(CllL"~A.ftldHTS 
(QmtiDqe(l) .. 

NOTE 8;;.;.. Notes P.aya:ble 

on. act'>~ 1, ·1997tbe Commission ent~iflto~ ~~~#-~011t~the\fir~ Wa~t Facilities 
~olviftgFund to reeojve a .$250,000 l()al1 tO fiftan~O:J1rd~~·~StlUlfl \V~~f~ility projects. The 
loan isnoll·iftterest~arlng. and calfs fot ~i~~~ie~entsof~,250 ~tttmenciftg on November 1. 
1999. Thebalartceofthis loan was $12,500 a.Uune 30,2013. · 

On Feb~ .. lO, lOUtheCommissipnentereet~te> a.~~UtJ ~~ntWifht1fe'V:~Watf:r fapilities 
RevolvingF~ «>~ivea $125,000 loan tofi1UJnceproiec~/CO$tsot'.Sillall;water facility projects, The loan 
is non-iftwest ~g~ and cans fot semi.:atmUQl ~nt' .of $6,250.c~etcittg on August 1, 2013. 
The balance of thisloan was $62,500 at June 30,2tll8. · · 

On I)~ 16, 2()14 the Commission ~tefcid intq ~[lttanvitlg,~J\'ith the Virginia Wa~r 
Facilitie~;~volvift.& Fund to receive a $200,()00 ~to1ib~l'l'Pjf:ctf;l(}$t$ o.fSt~Ulllwaterfaeility ptojeots. 
The loan is ~illte1est bearing. and calls fat: ~i-ft11nuat~~taof'$10~0 C()tJllllencingon June 1, 
2018. ~of luneJ(), 2018, $75,902 had been di'awn <~Q'MiapiD.shmsn~. 'J:'Itebalanee ofthis loan was 
$65.902 atJune30;20I8. · · · · · 

on· June 14; 2017 the Commission enteretLint'Q. a;f~itJaa~ent witlt the Virginia WaterFacilities 
Revotvin~Fund to•reqeive a$2S0,0001oan tof~~jioi~.~·otsmallwatf:rf'acilitYprojects• The loan 
is non .. iftrete5t beadftlt and calls for semi.-tmlluah<epa~~pfSt,3,33 connnencing on .June 1, 2019. As of 
June 3"0, 20f8,; St20',723 had been drawn down againSt this nOte. 

The folb>wiftg.is a summary of changes in lotig .. term ~Jotth~year 9fldedJune SO~ 2018: 

VRA.l991 Note 
VRA 20UNote 
VIlA 2015 Note 
VRA 2011Ndte 

fatal 

BeJin.ning 
$ 25,000 

75,000 
41,433 

3,950 
$145.383 

Mandatory debt service requirements consist of the following;. 

Year ending 
June30. 
2019 
2020 
2021 
2022 
2023 
Thereafter 

Total 

27 

D@ueti®t 
$.12,500 

12,500 
lO~OOO' 

.ImJl 
$ 53,333 

49,167 
49fl({7 
35,069 
2~Jl67 

.AS.122 
$261,625 

Ending 
;$12,5.00 

.62,500 
65,902 

12P,723 
$~1,625 



MIDDLE PENINSULAP~t;DJStiUCT,COl\DJISSI.ON 

NOTES TOFlNANCJAJlsTA'ttMENTS (Ceiitirtlletll . .. . . . . . .. 

NOTE 9-:-- Indirect Costs 

Jn<iirect.rosts, which $upport an project$, ar• :alt~·~~n .tile rati(,) ofthtt~flividual project's direct· 
salaries" leave; and fiittge benefits to total 4&eet sat#lri~Si J~v~,,~(l ~~ ben6tlt& (~cluding•.teiD(lO~ 
help). The indirect· cost· rate for the fiscal year ;ended June 3o, 2018{ wa~ .. 49.~8", ··and is calcumW as 
follows: · · · 

Indirect costs 
total direct salaries, let1Ve, 
and fringe benefits 

Salaries 
Rent 
Fringe benefrts 
Printing and dupl.ing 
Consultinglcorttractuar services · 
Accounting ·· · 
Utilities 
Facility maintenance 
telephone 
Depreciation 
Dues and memberships 
Office supplies 
Pl.tblic officials insurance 
Website/internet 
Postage 
Vehicle insurance 
Vehicle ~rating costs · 
Miscellaneous 
Facility insurance 

Total 

28 

. $1~8.923 

Sll7~9S9 =4~1.98%. 

$ 63;416 
22,152 
19.055 
11,447 
9,(}18 
7.393 
4"944 
),851 
2864 ' .. 
2,687 
2~460 
2,275 
1,860 
1,796 
1,191 
1,152 

613 
564 
185 
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MIDDLE PENINSuLAPtJ\NNtN(i,DIS'flUCT COMMISSION 

NOTES TOFlN~~tfATEMENTS 
(CfJtttia~f " " 

NOTE tt • Leav~ Allocatiott 

Theleaveall~ioni®ludes annualleavee~~W!ti~hf$, ~ on,tm:~o~teof!eav~earnedduringthe 
year.·" Otbertyp¢s of leave (i.e.," holiday "leave"af.W~~leave,.~~9 ·Me. bag# o~the amount Qf leave 
actU.lly tak¢n. Components for the leave allo¢atiorif'.Qtt1tcryeat~~une 30,:lfll8",are shown below: 

Leave 
Annual 
Holiday 
Sick 
Total 

Leave allocation 
Total salaries excludingleave 

N()T£'"11--.FrittjeBeaetit Atloeatiott 

$20,514 
11,424 . 
Ib.4~i 
$~ 

f'tinge~t:ex~~ is allocated using the~~of.~nefits~ti>U\fsalatie$. the tnnge•benefitrate 
for the r.-1 y¢at~ June 30, 2018 was 31~600.4. ~ il~eulatedasfoltows: . 

Fringe benefit expe.nse 
Total salaries 

$ g7.04t. 
$3()7 JH9 = 31.600/oc 

Compo:tients of fringe benefit expense fortheyeat eride<t.f:··~o; 20~8~are iboWil Wluw: 

Fringe benefits 
Gtoupbealth insurance . . . .·.· 

".R-etirement and" special pensiQn 
Social SecuritY taxes " 
Gl'(lup life insurat)oo 
Workers compensation .insurance " 
Unemployment " 

Total Fringe Bettetits 

"$45,~89 
"24.950 
"23~3:46 

." 2,640 
4'15 

41 



·MtnbLE·PENINSULAP~GJJfS11UCt.CO~MtSSION 

NOTESTO·flNAN~$1'ATl~S 
(CoaelatJefl)~· · 

NOtE 11- CDmmitments 

the Commi$si~n participates in a number ofpr~s~~~f\lllyol': partial!y~ed/by grants received 
from ot¥' $<WetnJ!ne11lal.units.. Expenditllies f~1Jy gr~ts are sub~ t~ aUdit by the appropriate 
grantor g~erilm~t. Ifexpendituresare di~llowei{~~ tonq~pli~~~i~ gfalltp~ re8'Jiati()tls, 
the.·. comunss~o? may •. be required. to.· reitnb~. A§· ()t ·1~~ 3.<1.~.018; the CotmniSsiol1 believes .that 
disall~;expenditntes, if any, based on s\lbseetUent 1lUdits \\fill. not.have a matmtd ·effect on the overall 
(man~ial}l0$ition of the Commission. · · .. 

NOTEt~..:.Evalva~·ofSubsequent.Eveuts 

the Commissi~n~ ~valuated subsequent eventstbtough }\fovem.beJ':l9, 201~,.·~ date whi~h the financial 
statements were avaflable to be issued. · 

30 



MIDDLE PENINSULA PLANNirJti"DfiTRictcobiSSION 

SCUEDUU:OIHU:~~~~V~ 
· For the Y~t/lnele.filu~.,~-~~ · .. 



MIDDLE PENINSULA PLANNING DISTRICT COMMISSION 

SCHEDULE OF REVENUES AND EXPENSES BY PROGRAM 
For the Year Ended June 30, 2.018 

Rural 
Trans· 

Local portation MPBDP 
Programs Planning TDM Support WQIF 

Revenues 
Federal $ ~ $ 56,078 $ - $ - $ 
State 76,721 67,846 54,748 
Local 109,981 
Interest 6,954 1 '156 
Other 8,190 (72) 

Total Revenues 201,846 56,078 67,846 1,084 54,748 

Expenses 
Salaries 41,326 24,135 20,923 493 6,168 
Fringe benefits 16,259 7,603 6,600 155 1,946 
Office supplies 40 
Meetingsupplies 2,026 
Private mileage 92 61 40 
Lodging and staff expense 717 
Travel 
Dues and memberships 1,775 
Conferences 1,310 70 2,378 
Accounting and audit 21 98 
Legal services 1,387 493 
Consultant and contractual 4,368 22,037 
Construction 58,077 
Postage 13 13 
Promotion and advertising 16 39,477 
Miscell.aneous 144 32 
Deferred/forgiven loan expense 
Quarterly meeting 
Depreciatior! 644 
Bad debt expense 11,788 12 
Indirect expense 27,077 15,928 13,813 326 4,072 

Total Expenses 107,228 70,327 85,038 1,084 70,276 

Revenues Over (Under) Expenses 94,618 (14,249) (17,192) (15,528) 
General Fund Support (100,376) 14,249 17,192 ] 5,528 

Revenues and General Fund Support 

Over (Under) Expenses $ (5,758) $ - $ ~ $ ~ $ 



Water 
sui>JJty 
.~r~~n 

- $ 

35,839 

6,746 
1,180. 

., 

20 

23,065 

Blue/ MS:At/... Elletgy 
Loan Green. Mj~;. ll#iyi~ttt ~i~ 

¥~etnent Infra$tru~re .ltef~l;QJl CSO:. .l\l~·qut 

- s - . s 6J~oo'4 ··s 

395 
.• 1t846 

.·· .. a,241 

3,391 
1,070 

27 

367 
484 

425 

239 
2,238 

6;437 
1,~2 

:Jo 
.9 

117 
237 
112 

1,925 

30 

1.$,826. 
4.~3 .. 

. 4,1$$. 
14954· .. ······•······· ........... ~ .......... 

36 
11 

97 

... 

The a~companyinga(}feit6 ~cialstatel11etlts 
are an i~gtalp~ oftQ:is;statetnent 

31 

1,2S8 
383 

1.,040 

36 

Working 
Wa~rft'onts 

26,011 

61 
37 
27 

479 

5,000 

(1,705) 
.1,705· 



MtDDLEPENINStlLAP'LANNlNC:f1)l&TRJ;~ .. ¢QMMI$8JON 

scHEDULE or·n'YENlJBs~)£XP;tNSU8Y'PROG&4.M 
Forth•··rtar~& .. .teil~f~~Je,:ltis 

Rev'enues 
Federal 
State 
Local 
Interest 
Other 

Expenses 
Sabtri,es . 
Frmte benetits. 

Total Revenues 

omee suppli­
Meeti~JsU)Jl)ties•··. 
Private. Jllll~e .•.. · 
Lodgingmctsiittexpense 
Travel · 
Dues and.mberships 
Cotiierenees 
Accou.ntmg~daW:tit 
LegalsetrieeB . • · 
Constdt~Uitlm.deontractual 
ConstruCtion 
Po~e 
PtOilt()tiQn tl{ld advertising 
Mi~ll~~s 
Defe~iotgiV'~ lom.expense 
~rly~eting 
oept:eeifiti® 
Bad debtexJ)Onse 
Indirect expense 

TotalExpenses 

Revenues over·(U~er)·Expenses 
GeneraiFund Support 

$ 

Revenues ~4 t]eller~l fund Support 
OVer(Under}~nses · $ 

275 $ 

Z1S 

. -

~=-==-=· 

.Vffl'A:. 
.........,._,..,.._,..,..~ .· ijn~t graflt " Costal TA 

• $ - $ 
6,4.(}4 

·- 3,152 . 994 

321 . 40 
16 
94 

31,559 $ 

31,963 
9,956 

:542 
73 
14 

84 

(32,111) 
32.111. 

J:,iving 
S}1otelilles 

33,846 

104 
. 5,177 . ·~~.i~. 

2,498 
789 

104 

32,640 

... · .. J~649 
31.6~0 

1,4.47 
(1,447) 



$ 

$ 

Regional PAA 
MPEOR:O Emergency ANPOC PM :M•n,r •. 

A.~il\l~tration .. Planning E¢otouri$lfi Adnimi~JQti ·. ··pum 
~ ' ~ .. . - / -- . -" -/• / -

- $ 71,763 $ 24,553 $ 18,736 

9,324 

;'f,j'2(' 

4,5()1 
lf332 

148 

416 

. $ 

4,204 

.. .;; 

,1,,~3 
.. .. ~.~s~ ·····ll,,,~ 

35,091 15,93:6 1;9'44 . 2,375 
11,070 4,541 613 750 

261 
130 8'3 
889 
306 -

_ .. -_ 

75 
1,035 

,. 
800 

- 14,043 

-·· 
1 17 

... 
23,166 lO,Z:8~ 
71,763 31,56~. 

(7,fHO) 
7,0}0. 

. $ .. .. - >-

The·accompanying notes toJSJ:U1t1c~tstatel'tlent$ 
are an integral part oftlds sttttement 

32 

PAA 
ECO 

.1JU$~ss .Total .. 

$ 16,187 $ 345,613 
2~5;719 
119,829 

S,9S4 
. 20.964 

··~~.11' 'nl~'' ; . . .. ' . 

7,8()4 243,603 
2,tro 11,')86 

333 
2,241 

13 2,263 
1,569 

267 
1,850 
8;716 

687 
2,180 

139,951 
72,545 

62 
39,493 

224 

644 
12;039 

.159,51,1 
•... 166,837 

1,254 (5,158) 
(1.2~4) 

$ - $. (5.7$8) 



MIDDLEPENINSl.JtAP~G'J)IS1nucTCOMMIS&IOH 
DUJ>GttAltY~C~~AiUION~~IJLJJ .. 
FORTHE¥irAJ'(ENDU-~,Jt18' 

Favorable 

Actual .. · •. ~Bf.ldge~t. (UmaV.otll&te) 
/ / ~ ' 

Gttmt$ and appropriations 
Fed~rat&flllts 
State·~ and appropriations 

',',,' ," 

Local·gijlri:tsl\l'ld~f1propriations 

Misc.elll\J'leous 

OperatingEx~llses 
; ',," 

Salaries 
CQilSultantAmd.con~~~~ 

Fringe &emltits 
Constiu~tion 

)>romotionand adv~siag 
Rent and utilities 
Bad.de\lt. 
Printing ·al)d · duplic:atilfg 
Lepl.and.a~4ol.lllting 
Workshops an:d.conrerenees 
Lodging~ staff e~pense 
Dues and metnbe'rships 
Depreeiation 
TelePhone 
Oti1ee supPU~s. 
Meeting.suPoplies lUld expenses 
Insuttmc:e · 

W¢bsueand.intemet 
Vehicle c:O.sts 
Postage 
.Mi~Uaneous. 

Subscriptib!ts.l\J'ld puMications 
total Operating Expense.s 

Operating Income ·(LOss) • 
Nou•OperatiuglUYen• 

Interest il\®me. 
GASB · 68 pinsion benefit 

Change in Net Position 
Net. PositiOn • Segilt:ning of Year 
Net Position· End of Year 

S~ accofl1pat1yitlJU()tes 
33 

$ ~45;613.·· $ 

2os:n~ 
119',829 

··/ 2~P:~.· .. 

301;019 
148~975. 
~1,641 

12;545 
39,591 
30,948 
12;039 
11;447 
10$860 
8;860 
4,.399 
4,310 
3,331 
2,863 
2608. 

'~ ~-: " 

2;2.48 .. 

·2,045 
l~8l8·· 

lf6J3. 
1,253 
·&31 

•ts7,674 

81,528 
1Hf,900 
40,435 
30,702 

11,100 
12,000 
9,000 
7,250 
3,600 

4,400 
3,800 
1,200 
3,226 

u.ooo 
. 2,000 

2,()00. 

.183. ........ )SO .. 

1,828 

2,2()0 

. • 35,0$1 4,028 

51.7~~2 . 517,2?2 

$ (129,007) 
61,902 
26,406 

6,4:6-4 
(34,235) 

(46,6~2) 

~8,69g 

(15.513) 
38,355 

844 
(246) 

(12,039} 
(341) 

1,140 
140 

2,851 
(710) 

(3,331) 
1,537 
1,192 

(1,048} 
1,181 

11,112 
381 

747 
(831} 

167 
·11.,695 

(16,540) 

6,754 
.40,7$9 

31,003 

~1,003 . 



Dunham, Aukamp & Rhodes, PLC 
Certified Public Accountants 

4437 Brookfield Corporate Dr., Suite 205-D 
Chantilly.VA20151 

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER 
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS 

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

To the Commissioners 
Middle Peninsula Planning District Commission: 

We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States, the financial statements of the business-type 
activities and the aggregate remaining fund information of Middle Peninsula Planning District 
Commission, as of and for the year ended June 30,2018, and the related notes to the financial statements, 
which collectively comprise Middle Peninsula Planning District Commission's basic financial 
statements, and have issued our report thereon dated November 19, 2018. 

Internal Control Over Financial Reporting 

In planning and performing our audit of the financial statements, we considered Middle Peninsula 
Planning District Commission's internal control over financial reporting (internal control) to determine 
the audit procedures that are appropriate in circumstances for the purpose of expressing our opinions on 
the financial statements, but not for the purpose of expressing an opinion on the effectiveness of Middle 
Peninsula Planning District Commission's internal control. Accordingly, we do not express an opinion on 
the effectiveness ofMiddle Peninsula Planning District Commission's internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or combination 
of deficiencies, in internal control such that there is a reasonable possibility that a material misstatement 
of the entity's financial statements will not be prevented, or detected and corrected on a timely basis. A 
significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less 
severe than a material weakness,. yet important enough to merit attention by those charged with 
governance. 

Our consideration of internal control over financial reporting was for the limited purpose described in the 
first paragraph of this section and was not designed to identifY all deficiencies in internal control that 
might be material weaknesses or, significant deficiencies. Given these limitations, during our audit we 
did not identifY any deficiencies in internal control that we consider to be material weaknesses. However, 
material weaknesses may exist that have not been identified. 

Metro: (703) 631-8940 FAX: (703) 631-8939 
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C~mplia~t~and OthectMattets 

As part <of ob.ining reasonable assutalico ~,j~~~r ~id4lcr,PolliJlsut3 Plannin~ Distrlct 
Cof$nii$~01t's fit~fUlelttl ttatoments are·t'ree · f'rbt1t ~~Jd(tnissta~·t, ~tt per:f()ttned tests• of. its 
comPlian~\Vitn~inprovisionsof taws,r~latiS~s~ C()ll~~s,zaiJd~t~ments, nonc()tnpliafiee 
W{thwhiChC()ntd 11aveJt·ditect and materii}eft'~ ~··~ ~~~~jDil O~ti~eial~atetltetltamo®ts. 
Howevt;t,providiJlf fUt·opinion. on.C0mpli~witli·~~·PI'(}V~si~~ w~.ttot ft1lo~ive ofour.au~i4 
and ~cordm .. y, .\Ve do .. notexpresssueh• an o~i1liM. ~~~sultsofllllf·!Csts.·<f~sel()Sed. no}n$ttlllces. of 
nc)lwompliflnee or other matters thatare teqltitedto ~ ~~unti~ Go~em~nt Auditing $uit!dat'cls. 

J?utp••fthis Report 

The ~5eofthi$repprtis solelytodo~ri~Jhe$~o~qfout;;te~1l~o(~ternaleontrt)l•d compliance 
and the results ofttlat testing, and not to provi~atroPiAi(1in~ntkoeifecii~~s of;tbe entity'~ interttal 
contt<}lOf o1l.C()tl1PliWlce .. This repott is flninto~li~p~.()f •. ~<fit pe.J.f~~inaeci:lrdan<:e with 
(1owt1'r11ft~mtAf1fiitittg Btandards in ®llsi~&~r ~tit)t'tin~lcenttoLandooJ;lipliance. Accordingly, 
this commutticatiQh is not suitable fof. any oth.erpu~. . 

. • ·.~ .•.•• • ............... • .. · .. ·~.·· .•... ~' .•..•• / ....... A .. <tt.'" 41 ... ·····.·•·.··•• i ... ·.·.• .. ·.··········~ ..•. 'fL../.··· ;.············ ~ .... ·.··;(~~~,, 
CertineaPtlblic At.1countants 
Chantilly, Virginia 
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~LE.PENINSIJl,~~t~~ll-cr(;fl~~~~fl~ 
SCIIEDULE·OFC~G~~;~;~~Q~~~I9N'Sift~tEN$10N 

LIABILrrY~ANI)RtltA~J)ltAtl'I()S . , . 

Diffetenees ~~eaex~~ an~ actual experiefl¢e 
Chanaes in u~umptiOns 

.3;3,li94 
.···i'1.~ 

i.~-i 
('1,504) 

s 32,$9'8 $ . 35.4ll 
· .. #;ISS . . 56,(}54 

(27.199) (1.47,177) 

$ 33,666 
51,210 

Benetltpa,rne:Jlts, itteludmg~nds of 
employ~ eilnttithttiQns 
Netcllapiefnt~ pensio~ liability 

T()tal~~si()Jl)i~iti~"be$iltnm~ 
Total"pension,lra,bilit1-· en'difii(a) 

.ctt~+~-flf . <4~•2n d .t:,ss~t (28,&n> 
... . .. 51.$23 . ~"1:!3 .. tt5t~t46) . >6~~5 
/;~17~,~ , .~~.l9:{ •.... ··••i'Cf7,039 . .......,.,...._7.4.....,S .... J)7._4""' 

?jf~t~. .. I t~t~~~ <$.~3 .. l'~ . s .· ao2.o3t 
· .. 

l'lattlldt~c:iaeytJet~on 

C6nttitmtiotl$+~k>yer 
Cotttributi()ns.:emptoyee 
Netinvest:ttltrtt irtoome 
Benefit ~e~f8• ili91udft~Jtefunds of 
empiQyee«mttiliuti<nls · · 
AdmitU$tt'ativ'e'ekp~e 

Other.$}iju}ses. • . . 
NetelhtJI ... '!.ptilll tidU.et.ty uet }msition 
ttan·fki•i~tf .. ~t~iti;•Jt·beliftning 
Pla11 fiduftity llet}msitkm - .aing (b) 

Comtt~ission'sNet pensi()tl liability- ending (a)- (b) 

Plan. fiduciatJnetposition as .11 percentage of the total • 
Pensioittia&ll~ty 

Cottunission·~net petisionU~b(lity as percentage of 
coveted"eUIPII)y.ee pllyrcjU 

$. ·13)93. .J 30,454 
. lf:4S1 14,502 
·. . 1.8?,09 lt .701 

(13,748) 
(440') 

£7.1) 
.&~.zoo .....,..,._..........,_ 

. • ;f13!:tll . . 
. $ ~1~~tl11 ........,.,....._~ ..... 

Seea~o~yingt1(Jtes 
36 

s 29.561 $ 41,066 
}4,079. 13~'142 
25,306 69,.034 

(28,8ll) 
(348) 

4 

97.487 
422615 ~l~ '~ --- // 

f .. ··s10;t~2 .. 

•.. J ·.,$6,917 $J. 28'1;8.'17 

20.ll% 36.51% 



Mn>b~~s:'~-~~~SSION 
rott Tim VEARSENDEDJUNile~zoe9iTJOi.ot.JQillOts 

2018 

2017 
2016 
2.015 
2014 
2013 
2tH2 
2011 
2010 
2009 

Contribution$ 
in Relation to 

· Contractually Contra¢tuaUy 
Required .RequJJ'ed • 

Contributions . Contributions 

$ 11,043 $ n~043. 

s 13,393 s ll1393 
·s 30,454 $ 30,454 
s 29,567 $ 27,344 
$ 41,968 $ 41,070 
$ 42,064 $ 3~;43& 

$ 29,612 s 42,$18. 
$ 32,977 $ S$.,815 
$ 49,014 s 80,9#$ 
$ 54,003. $ 80,192 

cQl1~~u~ion ... Employer's 
neti~Cl\~ Covered· 

. ·~~~s} Payroll 

$ •. $2Q1y$15 

s . Sl44i398 
$ . $290,036. 
$ 2.123 .$281,539 
$ . 898 $32~?83? 
$ 2,dl6 $326;512. 
·~· (13;;2()6)· sui.ztu 
$ (25($38) $2'13126 ,_ ' _, 

$'(31,~11) $4363'00 . .. >. . 

$(26,1$9). $480,030 

See.accom~ng IJ,otes 
31 

Contributions 
asa%of 
Covered 
Payroll 

5.48% 

5.41% 
10.500.4 
9.71% 
12.60% 
12.08% 
16.27% 
20.06% 
18.56% 
16.83% 
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NOftSTOREQ~}lsm-P~~-YlfD'0aMAtt~N 
F6rthe¥earl'~.f~s-ztts··· 

NoTE l""'CllallJe Of Benefit Terms 

There have .• \Jeett no· a9tuarially material .. ~h~~~Sd<) 0~e;{~)'s~~"~tt provi$ions• since .the.pri~r 
actuarltll.vlllul!tiott: .The 2014 .. valuation.incllldes Hy&p•Jtt~~ent.PJail 1tlei;\~ for. the rn tinte· The 
hybrid. plan applies to mbst. new emJ>loy~ ti~~~<(}t'~ei'} .J~~ .. 1,i20;14 .. an4· notc~ered by 
~tthanced. buardousdUtYbeneftts ... Because;tnis w~~:~~~efitJ~nd til~ num~r of:partfcipantswas 
relatively small, the impact on the liabilities ~ of the t::n:e.S~tmt date of June 30, 2011 are 110t 
material.· · · · · · 

NcrrE z.;;;Changes of Assumpttuns 

Tht) ·foll9wing~han~s in. actuarial. as$Umpti()~~ete~~~ eff~tiyeJU11e 3W~Ol6 ~ed on the most 
recent exPetfence·.stUdy. of the System f.or thefour.,ye.af{JetiodendingJune 30, 2.016: 

Largest 10.-.Non-Hu;ardous Duty: 

Mortal'~ Rates ~~retirementj post­
~~th~lJJJ .• an~ disabled 

MofW.io/: .. •Rates (~:.retiremettfj post- · 
ret~retttetitll~tb fllid disabled 

3& 


